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Alan Jope, CEO, Unilever

Alyssa Auberger, Chief Sustainability
Officer, Baker McKenzie

Andreas Eggenberg, Chairman, Masisa

Anna Lungley, Chief Sustainability
Officer, Dentsu

Bianca Nijhof, Co-chair, Workplace Pride
Camilla Lott, Director Corporate
Sustainability, Vale

Camille Putois, CEO, Business for
Inclusive Growth

Carlos Sanvee, Secretary General,
World Alliance of YMCAs

Caroline Rees, President & Co-founder,
Shift

Catherine Howarth, Chief Executive,
ShareAction

Cezar Consing, President & CEO, Ayala
Corporation

Colm Kelly, Global Leader, Corporate
Sustainability, PwC

Daan Wensing, Chief Executive
Officer, IDH

Farehana Hanapiah, Senior Vice
President Group Human Resource
Management, PETRONAS

Geraldine Matchett, Co-CEO, Royal
DSM

Gerbrand Haverkamp, Executive
Director, World Benchmarking Alliance
Hakan Timur, Group President for Human
Capital and Sustainability, Sabanci

Halla Toémasdottir, CEO & Chief Change
Catalyst, The B Team

Hilde Reed, Senior Vice President
Climate & Sustainability, Equinor

Ilham Kadri, CEO, Solvay

Jacek Olczak, CEO, Philip Morris
International

Jake Reynolds, Head of Client
Sustainability & Environment, Freshfields

Jane Nelson, Director Corporate
Responsibility Initiative, Harvard Kennedy
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Jonas Prising, Chairman and CEO,
ManpowerGroup

Julie Coffman, Chief Diversity Officer,
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Katherine Chapman, Director,
Living Wage Foundation
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Transformation Manager, Inter IKEA
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Peter Bakker, President & CEO, WBCSD
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Roberto Suarez Santos, Secretary-
General, International Organisation of
Employers (IOE)
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the Future
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General and CEO, UN Global Compact

Sanjiv Puri, Chairman & Managing
Director, ITC Limited

Satoru Kurosu, Chief Sustainability
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Secretary, International Trade Union
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Siddharth Sharma, Group Chief
Sustainability Officer, Tata Sons

Stefan Crets, Executive Director,
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Stefania Lallai, Vice President
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Steve Hare, CEO, Sage

Sunny Verghese, Co-founder & Group
CEO, Olam International Ltd.

Tim Strawn, Regional Chief Executive
Officer Europe, Middle East & Africa,
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Tom Anyonge, Senior Technical Adviser,
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Tom Brown, ESG Special Adviser,
KPMG International

Ute Klamert, Assistant Executive
Director, World Food Programme
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https://www.responsible-lobbying.org/
https://www.icgn.org/sites/default/files/2021-06/ICGN%20Political%20Lobbying%20%26%20Donations%202017.pdf
https://www.icgn.org/sites/default/files/2021-06/ICGN%20Political%20Lobbying%20%26%20Donations%202017.pdf
https://www.transparency.org.uk/sites/default/files/pdf/publications/TI-UK-WISE-COUNSEL-OR-DARK-ARTS-2015.pdf
https://www.transparency.org.uk/sites/default/files/pdf/publications/TI-UK-WISE-COUNSEL-OR-DARK-ARTS-2015.pdf
https://www.transparency.org.uk/sites/default/files/pdf/publications/TI-UK-WISE-COUNSEL-OR-DARK-ARTS-2015.pdf
https://d306pr3pise04h.cloudfront.net/docs/news_events%2F8.1%2Frl_final.pdf
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https://responsiblebusinessconduct.eu/wp/2022/02/08/over-100-companies-investors-business-associations-and-initiatives-call-for-ambitious-eu-hredd/
https://responsiblebusinessconduct.eu/wp/2022/02/08/over-100-companies-investors-business-associations-and-initiatives-call-for-ambitious-eu-hredd/
https://workplacepride.org/download/a-call-to-action-lgbt-international-corporate-advocacy-guide/?wpdmdl=10719&refresh=63444ba7e9f201665420199
https://workplacepride.org/download/a-call-to-action-lgbt-international-corporate-advocacy-guide/?wpdmdl=10719&refresh=63444ba7e9f201665420199
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https://ebtforum.org/wp-content/uploads/2022/05/Best-practices-for-good-tax-governance-Paper.pdf
https://assets.kpmg/content/dam/kpmg/xx/pdf/2019/03/corporate-tax-a-critical-part-of-esg.pdf
https://www.csreurope.org/download-our-blueprint-for-responsible-and-transparent-tax-behaviour
https://www.csreurope.org/download-our-blueprint-for-responsible-and-transparent-tax-behaviour
https://bteam.org/assets/reports/A-New-Bar-for-Responsible-Tax.pdf
https://www.unpri.org/download?ac=1877
https://www.unpri.org/download?ac=1877
https://www.oecd.org/daf/inv/mne/48004323.pdf
https://www.oecd.org/daf/inv/mne/48004323.pdf
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